TheTennessee Wor ker
Division is an agency of the
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| d under standing of
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Mekninistrator of their rights and responsibilities.
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The Workers Compensation Division manages ten
di fferent programs conc
empl oyerso rights and r
d Claims and Coverag@ Dark Ages (1919)

0 The Second Injury Fundh 1946
0 Benefit Reviewi 1992

e
e

0 Case Management/Utilization Reviewi 1992

0 The Drug Free Workplace Program1996

0 The Uninsured Employers Fund (UEFH 2001

0 The Penalty Prograni 2004

0 The Medical Fee Schedulé 2005

0 The Medical Impairment Rating (MIR) Registry--2005
0 The Administrative Review Program 2006

0 Employee Misclassification Educ & Enforce Fund-2011



When an employee becomes permanently and totally
disabled, theSecond Injury Fundmay pay a portion of
the benefits due the injured employee. For all injuries
sustained on or after July 1, 2006, the Second Injury Fu
will no longer be liable for permanent partial disability
awards over 100%.

The TN Drug Free Workplacehas three basic objectives:
0 To promote drugfree workplaces in Tennessee,

d. To discourage the abuse of alcohol and drugs in the
workplace, and

0 To penalize employees who choose to engage in alcoho
and drug abuse.

Even though the program is voluntary, it offers employers
several benefits.



The Penalty Programenforces several penalties,
iIncluding:

1) a 25% penalty for failure to pay or untimely
payment of temporary disability benefits; A 25%
penalty assessed by the department is made
payable to the injured employee;

2) a $10,000+ penalty for failure to comply with a
Speci al i stodos order ;

3) a penalty for failure to timely file Claims forms.



The goals of theBenefit Review Programare:

A To resolve d

ISsputeswvhich occur In the

cont ext o f a WwWor ker s

A To minimize

adversarial relationships

between parties, and to

A To decrease litigation and reduce the overall

costso f
parties.

wor kerso compen



The Benefit Review Progranoffers service in
four main areas:

d Toll-freenumber: 1-8003322667

0 Requests for Assistancefor temporary
disablility and medical benefits

d Benefit Review Conferencesfor settlement
mediation

0 Settlement Approvals:finalization of
settlements



Orders on Temporary Disability and Medical
Benefits issued on or after May 26, 2006 can |
appealed through theAdministrative Review
Program.

A An Informal Conference must be held within 10
calendar days The conference is a telephone
conference call for the parties to present their
arguments to a senior member of the Division.

A The Division must produce an Ordemwithin 7
calendar dayf the Informal Conference.

A The parties must comply with the Order within 10
calendar days.



