Administration and Procedures Committee Minutes
Finalizing the A&P Committee’s agenda was delayed due to logistical problems. However, even with the late notice of the focus of the meeting centering on an in-depth exploration of employer compliance issues, there was a record number in attendance. The Committee met on July 18, 2006, from 1:30 PM to 3:00 PM. Tom Murphy moderated a panel discussion on employer compliance programs in the SAWCA states with a particular focus on Maryland. In attendance were the following: Mary Ahearn, Tom Murphy, Greg Krohm, Honorable Maureen Quinn, Marshall Feldman, Rudy Rose, Jennifer Love, Honorable Terry Turner, Shangreaux Lagrave, Linda Hughes, Evelyn Fuller, Linda Presutti, Kathy Bates, Stan Bexley, Alan McClain, Karen Winfrey, Greg Jenkins, Kathy Oliver and Mike Whitely with Workers’ Comp Central.

Greg Krohm led off the presentations with a national overview of the issues and activities throughout the US. Maryland presented a panel of experts discussing the key issues in Maryland with comments and insight offered from the attendees on similar issues and activities in their home states. The Executive Director of the Maryland Uninsured Employer’s Fund provided a historical view of employer compliance efforts and the difficulties in prosecuting non-compliant employers. Maryland WCC Commissioner Maureen Quinn presented the four categories of employers/independent contractors representing the most non-compliant groups. Maryland Legislative Oversight Committee member attorney Rudy Rose focused on the effectiveness of the existing system to identify and penalize employers of uninsured claimants. The moderator, Tom Murphy, presented the full spectrum of Maryland employer compliance programs and related issues with particular emphasis on estimating the potential size of the covered payroll that is uninsured, enforcement powers and delegation of authority. Linda Presutti and Kathy Bates, NCCI project managers, highlighted similar issues in other states. It appears from the discussion that states such as Florida and New Mexico are actively pursuing uninsured employers with success. Other states such as, Kentucky, Maryland, Arkansas and Virginia are beginning to become more proactive. There are a few states that have not yet begun. In this regard, at least one state has a minimum requirement of five employees before workers’ compensation insurance is required.
The meeting was very informative and the comprehensive outline helped keep the discussion focused and on-point.    
